




Equality, Diversity, Inclusion 2013 Conference,
Athens University of Economics and Business School ,
Athens, Greece, 1-3 July
Conference theme: social solidarity, equality, diversity and inclusion
Stream Proposal:  Coalitions, space and solidarity in a heteronormative society?!

Track Chairs: 
Fiona Colgan, Director, COERC, London Metropolitan University, UK  (f.colgan@londonmet.ac.uk) 
[bookmark: _GoBack]Ruth Simpson, Director of Research and Deputy Head of School, Brunel Business School,Brunel University (R.Simpson@brunel.ac.uk)
Roswitha Hofmann, Sociologist/Diversity & Sustainability Research, Austria (office@uebergrenzendenken.at)
Aidan McKearney COERC, London Metropolitan University, (aidan.mckearney@londonmet.ac.uk) 

Authors from social geography (e.g. Massey, 2004; 2005; Gregson and Rose, 2000; Lefebvre, 1991) as well as from organization studies (e.g. Halford and Leonard, 2006a; 2006b; Keenoy and Oswick, 2003; Kornberger and Clegg, 2004) have argued for a greater attention to context and to the discursive aspects of space as an identity resource and as a fundamental facet of ‘lived lives’. Understandings of how coalitions, belongings and separations are experienced therefore need to draw on spatial aspects and how space is implicated in the management of diverse identities and the de-/construction of heteronormative societal conditions (e.g. Gill 1993; Hertz et al 1997, Burgess 2005; Fox 2007; Taylor 2007). As Giddens (1979) argues, there is a ‘time-space choreography’ to people’s existence that goes beyond space as mere context or environmental ‘backdrops’ (Keenoy and Oswick, 2003) to experience. Instead, individuals can be seen to operate and interact with and in space – through gesture and bodily movements and influenced by norms of engagement in these specific contexts. Space constitutes a dynamic resource (Lefebvre, 1991) that is both active and activated in body performances (Butler, 1990; 1993; Rose, 1999) that have implications for how individuals interact with others and how lines of inclusion and exclusion are drawn and maintained.  Space thus carries meanings (e.g. around gender, around sexuality) that are continually brought into existence by the reiterative practices of individuals within them (Massey, 1994; Lefebvre, 1991; Hubbard et al, 2002; Mackenzie, 2003). Taylor (2010) also points to the intersections with for example class and ethnicity which are made explicit in thinking about the spaces we can or cannot occupy and the range of boundaries that may exist – geographical, emotional, financial, political etc. which can  make people feel ‘in or out of place.’   
Following the above, a growing body of work has explored the gendered meanings of space – how space can be gendered and gendering (Gregson and Rose, 2000; Massey, 1994; Halfordand Leonard, 2006). As Baldry (1999) points out, environmental ‘variables’ such as access to space and opportunities for mobility as well as meanings attached to space can come together to strengthen gender power relations and can be drawn upon to support a performance and subjectivity of ‘male’ and ‘female’. Equally, recent work has explored sexuality and space and the ways in which space supports coalitions and divisions – and how it is implicated in belonging and non-belonging in different organizational contexts. This has included work on sex industry such as Tyler’s (2010) study of Soho, London with its global association with commercial sex and a seedy night time economy. Selmi (2010) has drawn on notions of virtual space to explore ‘dirty talk and clean identities’ of telephone sex and how clear lines of demarcation are drawn between the interactions and identities performed over and outside the telephone. Penttinen (2010) investigates the space of a sex bar in Finland, highlighting how ‘shadow sexscapes’ operate within landscapes of globalization as Eastern European women enact in Irigaray’s (1985) terms the ‘specular woman’ – performing the position of feminine (and ethnic) Other in order to give men the possibility of asserting their masculinity by ‘gazing at themselves in her’ (36). 

Other work has explored how sexuality is formed through spatial practices and spatial ‘Othering’ and how space is implicated as sites of resistance to hetero-normativity and gendering (e.g.Steyaert,2010; Taylor,2012). At the micro-level, research on sexual orientation and organization has explored why LGBT people may feel able to ‘come out’ in some spaces but not in others (Ward and Winstanley, 2004; Colgan and Wright, 2011) and at macro-level research has identified the huge geographical variations in LGBT and Women’s rights that still exist (Colgan, 2011; Downing and Gillet, 2011; Ozturk, 2011; Ledwith and Hansen, 2012). A growing body of research seeks to explore the intersections of gender and sexuality with the other social characteristics that shape people’s lives (Richardson and Monro, 2012). Taylor (2007) for example has described some of the contradictions and tensions faced by working class lesbians as they seek to participate within the LGBT ‘scene’ and also within their own working class communities. Understandings and experiences of ‘LGBT communities’ and their implications for wellbeing and quality of life is a recent focus of interest (http://www.lgbtcommunityresearch.co.uk/). So also is the role of the internet in overcoming restrictions on LGBT comunity, networking and politics (Mowlabocus, 2010). Research also focuses on ‘agency’ at organisational, national and international level. This includes how the spaces created by self organisation within organizations via equality networks and trade union groups may be used by women, LGBT and others to network, organise and build national and international coalitions to challenge the status-quo (Colgan, 2012; Ledwith and Hansen; 2012; Hunt, 2011). A recent interesting addition here has been the role played by ‘straight allies’ in assisting to create LGBT-friendly space in organizations (Russell,, 2011).  

As Green et al (2010) argue, such work while valuable is also fragmented and diverse – suggesting a need to consolidate the different strands and to draw together the diverse ways in which space, gender and sexuality converge to create divisions, coalitions and sites of (non) belonging. This stream therefore sets out to provide a forum for new research on diversity and space. We would welcome theoretical, discussion and empirical papers from researchers from a range of disciplines who would like to explore discourses and practices on coalitions, space and solidarity in heteronormative societies.  A consideration of intersectional and international perspectives is welcomed.  
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Abstracts/papers: EDI Conference welcomes three forms of paper submissions to regular streams: 
· Extended abstract: Customarily an extended abstract should be approximately 300-500 words including references. This is suitable for policy, intervention or research in its early stages of development. 
· Developmental papers: These should be approximately 3000-5000 words, including references. 
· Full papers: These are longer contributions approximately 5000 words including references.

Abstracts and papers s should be submitted electronically at: 
http://www.edi-conference.org/index.php

All submissions to the EDI conference should be original pieces which are not published elsewhere in any other form. Stream chairs may organise the sessions in different ways. However, in general, paper presentations at the conference will be a maximum of 20 minutes long, with 10 minutes for questions and discussion. Data projectors will be available in each conference room. 

Important dates 

· Abstract/Developmental/full paper submission: February 1st, 2013.
· Response to authors(acceptance, acceptance with revisions following developmental feedback, rejection): March 15th, 2013.
· Deadline for full papers: May 1st, 2013.
· Best paper nominations and submission of best papers to the relevant associated journal (as agreed by submitter): June 1st, 2013.

Full conference schedule will be available thereafter

Publication plans:  Special issue in the journal, Equality Diversity and Inclusion (Emerald Press). 

Publication partnerships of EDI 2013 Athens conference
Associated to this conference are: British Journal of Management, Cross-Cultural Management: an International Journal; Equality, Diversity, Inclusion: an International Journal, and the European Journal of Industrial Relations. Pre selected best papers of the conference will be submitted to these journals who will process them according to their usual standards.
 
Relevant papers will be eligible to be included in edited book of “Equality, Diversity and Inclusion in practice: Where are we? Where are we going? How can we get together?” (to be published in 2014 with Edward Elgar), under the chief-editorship of Olivia Kyriakidou.
 
Stream organizers are also advised that the book series Equality, Diversity and Inclusion at Work (Book series by Emerald) headed by Professor Mustafa Özbilgin is associated to the conference and relevant stream proposals will be eligible for this book series subject to acceptance decision by professor Özbilgin who will attend the conference.
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